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CITY OF SOMERVILLE, MASSACHUSETTS 
SCHOOL COMMITTEE 

     Monday, October 17, 2022 - Regular Meeting 
 

7:00 p.m. – Zoom 

 
Members present: Ms. Krepchin, Dr. Ackman, Ms. Barish, Ms. Dion, Mr. Green, Ms. Pitone, Dr. Phillips and President 

McLaughlin. 

Members Absent: Mayor Ballantyne. 

 

I. CALL TO ORDER 
The meeting was called to order at 7:00 with a moment of silence dedicated to former student, Henry Augustin, who 

passed away in a car accident the week prior, followed by a salute to the flag of the United States of America. 
Chair Green asked Dr. Curley, Interim Superintendent of Schools, to call the roll, results of which were as follows: 

PRESENT – 8 – Dr. Phillips, Ms. Krepchin, Mr. McLaughlin, Chair Green, Ms. Barish, Ms. Pitone, Dr. Ackman and Ms. 
Dion. ABSENT – 1 - Mayor Ballantyne. 

 

Chair Green asked interpreters to introduce themselves: 
Mercedes Escorihuela - Spanish 

Gina Miranda - Haitian Creole 
There was no Portuguese interpreter present. 
 

II. REPORT OF STUDENT REPRESENTATIVES 

There were 3 student representatives present, Marcia Narh-Botchway, Anna Sofia Protopapas and Liam Vitti. Chair 

Green asked them to introduce themselves and share their report. 
 

Ms. Narh-Botchway reported that schools are half way through the quarter and everything is going well. And 
Homecoming is scheduled for the near future. 

 

III.   APPROVAL OF MINUTES 

 September 12, 2022 
MOTION: There was a motion by Dr. Phillips, second by Ms. Barish, to approve the School Committee minutes of 

September 12, 2022. 
The motion was approved unanimously via roll call vote.  

 
IV. PUBLIC COMMENT 

Noone signed up for public comment.  
 

V. REPORT OF SUPERINTENDENT  

A. District Report 
Dr. Curley delivered his district report: 

 
We are continuing to see great energy at schools and across the district as we approach the end of the first quarter. 

I appreciate how our students and staff are digging into the work and the collaborative efforts both within our district 

and with community partners to make sure that our students have what they need to successfully access the 
curriculum. 
 

National Principals Month  

October is National Principals Month. I want to take a moment to publicly acknowledge our school principals and 
their critical role in building rich and creative teaching and learning communities that empower students and 

educators. Thank you to our amazing and passionate school leaders – Felix Caraballo (Capuano), Dr. Samaria 

Hashem (East), Dr. Mary Ellen Cobbs (Healey), Kim Murphy-Baker (West), Shawn Maguire (Brown), Courtney 
Gosselin (Winter Hill), Steve Marshall (Kennedy), Glenda Soto (Argenziano), Margaret DePasquale Green (Next 

Wave/Full Circle), Alicia Kersten and Sibby LaGambina (Somerville High School), and Corrinna Horton (SCALE). We 
appreciate their tireless work and dedication to their students and staff.  

He then asked Ms. Hernandez Morgan to continue his district report and congratulated some staff achievements. 
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Celebrations  

Congratulations to Regina Bertholdo, who was recognized by the MA Black & Latino Caucus last week as a Latino 
Excellence Award Nominee. Regina, who has been a member of the SPS family for 22 years, was nominated by 

State Representative Connolly for her outstanding work and advocacy on behalf of underrepresented students, and 

students and families facing homelessness. We are lucky and grateful to have Regina on our team! 
Last week we also celebrated three outstanding Latinx educators and leaders at Somerville High School who 

received special recognition for their work with students and their leadership. Congratulations to Ms. Santos, the 
2022 Massachusetts Social Studies Teacher of the Year, English teacher Ms. Rowlinson for being named 1 of 5 

finalists for the 2023 Massachusetts Teacher of the Year, and Social Studies teacher Ms. Thomas, who was named a 
2022 Latinx Amplifier.  
 

Flu and COVID-19 School-based Vaccine Clinics  
Vaccine Clinics are going well. This past Saturday at ESCS, staff administered 182 Flu shots and 41 COVID boosters. 

Our next scheduled clinic is a Flu Clinic on Wednesday, October 26, 1:00-4:00pm at the West Somerville 
Neighborhood School. Visit www.somerville.k12.ma.us/vaccineclinics for more information and upcoming Flu and/or 

COVID vaccine clinics.  
 

Mr. Mazza Spoke to a college fair that would be happening for SHS students. 

 
In-person College Fair  

Representatives from about 50 colleges and universities will be on campus tomorrow night for an in-person College 
Fair. SPS students in grades 9-12 and their families are invited to come by to speak with representatives to learn 

about the college enrollment process and college life. The event takes place tomorrow evening, October 18th, from 

6:30-8:00pm at the Somerville High School Cafeteria.  
 

Upcoming Half Days / Holidays  
A reminder that next Wednesday, October 26th, is a Half Day Wednesday for students in grades pre-K to 8. Pre-K 

students will be dismissed at 11:30 a.m.; K-8 students will be dismissed at noon. School staff will be participating in 

professional learning on Wednesday afternoon.  
 

Dr. Boston Davis spoke to the attendance contest happening across the district 
 

Department Shout-Out 
A special shout-out this week to our Student Services team for their student-centered approach to strengthening 

access to learning and building community. The team coordinated a month-long student Attendance Awareness 

Poster Contest that wrapped up on Friday. Students from across the district were invited to participate and design 
posters with 3 reasons why school attendance is important. Close to 20 creative student entries were submitted and 

are on display in the central office across from the Superintendent’s office. A winning entry from each of 3 grade level 
categories (K-4, 5-8, and 9-12) will be announced tomorrow, and winners will receive a $20 gift card and a photo 

opportunity at their school. Winning posters will become part of a district-wide attendance campaign. Special thanks 

also to the Arts Department and Graphics for their support in administering this campaign and encouraging students 
to participate. 

 
Questions/ Comments 

 
Ms. Barish Asked about the college fair and if it would be open to homeschool students. Mr. LaGambina responded 
that it would be open to them as well.  

 
Dr. Ackman commented on the attendance contest, she went to vote and noticed more posters in the lower grades and 

advocated for more than one winner in those grade levels. Dr. Boston Davis would relate the message to the Director of 
Student Services, Ms. Elizabeth Doncaster.  
 

 SHS/ CTE Presentation (SHS Team) 

Superintendent Curley introduced the SHS team to present the Somerville High School/ Center for Technical 
Education update. Present were Co-SHS Principals Alicia Kersten and Sibby LaGambina, CTE Director Jim Hachey and 

Assistant Principal Team Leader Marie Foreman. 
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Ms. Kersten shared her screen and presented the following: 

- The vision for Somerville High School students; explore their passions, connect with their school and communities 
and engage with the world around them through authentic and equitable learning experience. 

- Building a foundation. 

- The theme of the year; high expectations, high support. 
- Their focus on attendance. 

- The collective responsibility for supporting students. 
- The focus on teaching and learning; implementing school wide routines and culturally responsive common 

practice to let students know they are valued members of the community. 
- The work on equity to rebuild systems that allow student led celebration of identity and culture.  

 

Mr. LaGambina continued the presentation and spoke to:  
- Celebrating student successes  

- Acknowledged award winning staff 
- Supporting new staff and staff in new roles 

 

Mr. Hachey closed out the presentation by reporting some CTE highlights: 
- Exploratory enrollment at 249  

- 95% of the exploratory students received their first CTE choice. 
- CTE overall enrollment is at 687, 52.8% of SHS.    

 
Questions/ Comments 

Ms. Pitone thanked the team for the leadership and presentation and is looking forward to seeing a school 

improvement plan and MCAS Data at a the future meeting. Superintendent Curley announced that MCAS Data would 

be shared out during the second meeting in November and Mr. Mazza and Dr. Boston Davis are mapping out a plan 

to share School Improvement Plans.  
 

Dr. Ackman asked for more information about the internships available for students outside of the school building. Ms. 

Kersten said they are working on building personal relationships with students based on their CTE programs. Available 
students to be partnered with an internship by getting systems in place for opportunities, there is still a lot of logistic that 

need to be put in place.  
 

Mr. LaGambina added that a great example is the Cambridge college partnership that started with 15 student and now 

has 50 students earning college credits.  
 

Mr. Hachey added that internships and externship start junior year to earn hours and by senior year, they could go into 
their field and begin getting paid and earning real work experience.   

 
Ms. Krepchin spoke to someone outside the district who commented how well Somerville integrates CTE students into 

programs. She asked what the thoughts were about changing the schedules. Ms. Kersten responded that they are still in 

the idea phase and there are a lot of new staff and new roles, her self-included, but changes may take place later in the 
school year.  

 
Ms. Barish thanked the team for their presentation and reminded everyone that there are opportunities to meet CTE 

students by visiting various shops like the ones offered by the cosmetology department. She is also looking forward to the 

opening of the Highlander Café.  
 

Chair Green asked when the Highlander Café would open and Mr. Hachey confirmed that it is currently opened to staff for 
breakfast and they are working on the best way to open it up to the public safely. 

 

Dr. Ackman asked about the open Campus policy and Dr. Curley responded that they are working out the best procedures 
to allow this to take place and that SHS principals are fully in support.  

 

 Name Change Request Process Memo (Ms. Rodriguez) 
Dr. Curley then introduced the Name Changing Memo 
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Ms. Pitone asked if it could be added to the website for reference. And Dr. Phillips asked how else it would be shared out 

to parents. Dr. Boston Davis explained various ways the process could be shared including the weekly notes that are 
shared with school administrators as well as the Principals meetings to make them aware so they may relay the 

information at their staff meetings. 

 
Chair Green asked about the confidential piece and Dr. Curley said he would take it back to the team to address 

procedures.  
 

Ms. Barish asked about the use of the word “could” in the last paragraph and asked if this calls for any policy change. Dr. 
Curley and Ms. Rodriguez explained that it was written as a formal procedure was being discussed and “could” would 

change to “will”.  

 
Chair Green said the policy calls for this discussion and he does not think any policy changes are needed at this moment.  

B. Personnel Report  

 October 2022 
The retirements on the personnel report were announced at the last meeting in September, there haven’t been any new 

retirements announce since. 

 
VI. REPORTS OF SUBCOMMITTEES 

Chair Green asked Ms. Barish to share her Special Policing reports for both June and October. 

A. School Committee Meeting for Special Policing Meeting:  June 15, 2022 (Ms. Barish) 

The June 15 meeting of the Special Policing Subcommittee was called to order at 6:04 pm. Andre Green, Ellenor Barish, 
Sarah Phillips, Dayshawn Simmons, Paige Tobin, Aisha Banda, Elizabeth Doncaster, and Mary Skipper were present.  

Chair Andre Green opened the meeting with a timeline: the subcommittee is to present a recommendation to the full 

School Committee at the end of the calendar year, following the collection of student, parent, and community input.  
He then announced the agenda - an opportunity to talk with district’s attorney Paige Tobin about the State’s new MOU. 

She has submitted a memo on the topic.  

Attorney Paige Tobin provided background information on the Commonwealth's new model MOU, which serves to 
clarify and limit the role of SRO compared to previous versions. She laid out the primary differences between the 

district’s 2018 MOU and the new model MOU.  

 
● Mandates expanded training and new certification  
● Clarifies and limits the ability of SROs and police in general to enter school grounds to make an arrest or take action for 

non-violent incidents.  
● Clarifies that the SRO is not involved in school discipline nor do they assume the role of a counselor or social worker.  
● Describes how SPD and school would set out procedures that will be consistent and reviewed on a yearly basis.  

There followed a discussion about how families have used the schools as a resource when deciding whether to file reports 

on incidents happening in or outside of school. Anecdotally, more families are filing reports directly with the police for issues 

arising outside of school.  

Chair Green brought the conversation back to the MOU. Attorney Tobin explained that the purpose of the MOU is to be 

transparent about the relationship between SPS and SPD. She clarified that the School Committee can modify the MOU to 

cover additional processes or restrictions on police involvement as allowable by law. Even the SRO position is optional, 
but this MOU is specifically about the SRO role. Without the SRO role or a separate MOU, information sharing between 

SPS and SPD would revert to state and federal law.  

There followed a discussion about law enforcement response to mental health issues. The attorney and district 
administrators clarified that they would not want an SRO to be handling those situations but that on occasions when staff 

request police presence at the time a student is being taken for evaluation, an SRO (or other officer with similar training) 
is preferred over a standard officer.  
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The possibility of having some of the SRO duties covered by a police department employee who is not a sworn and armed 
officer was discussed, but the attorney did not think it was realistic given the skills laid out in the MOU and bargaining 

implications. Superintendent Skipper described situations when an armed officer might be uniquely prepared to respond, 
though we haven’t needed them in that capacity in recent years. She pointed out that while we have not had SROs at 

other schools in the district, an SRO assigned to the high school could be sent to another school to respond to a threat.  

Conversation shifted to whether SPS should adopt an MOU that would cover non-SRO police involvement with 
schools. Attorney Tobin expressed concern about deploying Community Police Officers as de facto SROs without SRO 

training.  

The group discussed whether an SRO has to be in uniform while on duty - no, and whether they must be armed 
when on duty - yes. It was noted that some community members would not be comfortable with an armed officer in 

the building.  

Attorney Tobin and administrators clarified that individual students are not discussed at Juvenile Justice Roundtable 
recommended in the new model MOU.  

A request was made to invite people to describe how alternative MOUs might work or how other districts (such as 

Worcester) that have eliminated the SRO are navigating. In terms of the MOU presented by the advocacy group. The 
Worcester Superintendent has just retired and the district was not able to send someone when invited. Attorney Tobin 

addressed one alternative MOU that calls for termination of the SRO program, which she does not recommend. She 

also expressed concern regarding some aspects of that proposal which are not legal and/or have important collective 
bargaining implications. Chair Green invited advocacy groups and other districts to submit memos like Ms. Tobin has.  

The meeting was adjourned at 7:16 pm. 
B. School Committee Meeting for Special Policing: October 6, 2022 (Ms. Barish) 

The October 6 meeting of the Special Policing Subcommittee was called to order at 6:04 pm. Ellenor Barish, Aisha 

Banda, Sarah Phillips, Anuj Bhardwaj, Jasmine Fernandez, Dayshawn Simmons, Jeff Curley, and Susana 
Hernandez Morgan were present.  

Ms. Barish began by reviewing what has been covered in earlier meetings then presented a schedule of upcoming 
meetings and activities. In the coming weeks, student, staff, and parent feedback will be collected; preliminary data 

will be presented to the subcommittee at the October 25 meeting. Taking that feedback into account, the district will 
present a proposal to the subcommittee at the November subcommittee meeting. At the December meeting, the 

subcommittee will vote on a recommendation to School Committee.  

The group discussed the logistics of collecting input from staff which will be coordinated by the district. School 
Committee will be responsible for collecting input from parents and other stakeholders; this will include a 

community forum though the timing of that has not been finalized. The PTA Council plans to collect and share input 

from their members as well.  

Dr. Curley and HGSE Fellow Jasmine Fernandez shared information about upcoming Student Focus Groups at SHS 
and NW/FC which will be facilitated by Dr. Gretchen Brion-Meisels and her team of youth participatory action 

specialists. Subcommittee members shared concerns and made suggestions about the types of questions being asked 
and about how demographic data about participants will be included in the report to this subcommittee.  
With no further business, the meeting was adjourned at 7:00 pm. 

 

MOTION: There was a motion by Ms. Barish, seconded by Dr. Ackman, to accept the report of the School Committee 

Meeting for Special Policing of June 15, 2022 and October 6, 2022. 

 

Dr. Phillips offered a friendly amendment to the report of the June meeting, the reference to the community 

juvenile justice roundtable are not in the revised MOU, Attorney Tobin suggested that they be added back in. The 
amendment was accepted by Ms. Barish.  
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The motion was approved unanimously via roll call vote.  

C. School Committee Meeting for Educational Programs and Instructions: October 3, 2022 ( Dr. Phillips) 

Tabled. 

D. School Committee Meeting for Superintendent Search Firm: October 11, 2022 (Dr. Phillips) 

Dr. Phillips tread a combined report for The Superintendent Search Firm subcommittee of October 6, 11 and 13. 

 

The Superintendent Search Firm Subcommittee met on October 6, 11, and 13, 2022, via Zoom.  

 

October 6, 2022 

Members present on October 6, 2022, were Sarah Phillips, Ellenor Barish, Laura Pitone, Fran Gorski, Karen Woods, Jose 

Mendez, and Nikki Spencer. Also in attendance were representatives from Hazard, Young, Attea, and Associates, including 

Dr. Jeff Melendez, Dr. Roger Hariss, Caryn Shaw, and Dr. Nancy Perez. Chair Phillips called the meeting to order at 12:00 
pm. There were no people in the audience. 

 

There was one item on the agenda: Vendor Interview: Hazard, Youth, Attea, and Associates.  

 

The meeting began with a presentation by Hazard, Young, Attea, and Associates in response to interview questions posed 

by the committee. Committee members followed up with additional questions. No motions were made.  

 

Chair Phillips adjourned the meeting at 1pm.  

 

October 11, 2022 

Members present on October 11, 2022, were Sarah Phillips, Ellenor Barish, Laura Pitone, Fran Gorski, Karen Woods, Jose 

Mendez, and Nikki Spencer. Also in attendance were representatives from the Collins Center, including Ray Shurtleff and 

Michael Ward. Chair Phillips called the meeting to order at 1:30pm. There were two people in the audience. 

 

There was one item on the agenda: Vendor Interview: The Collins Center. 

 

The meeting began with Collins Center representatives responding to interview questions posed by the committee. 

Committee members followed up with additional questions. No motions were made.  

 

Chair Phillips adjourned the meeting at 2:30pm.  

 

October 13, 2022 

Members present on October 13, 2022, were Sarah Phillips, Ellenor Barish, Laura Pitone, Fran Gorski, Karen Woods, Jose 

Mendez, and Nikki Spencer. Chair Phillips called the meeting to order at 9:00am. There were two people in the audience. 

 

There was one item on the agenda: To consider which Superintendent Search Firm candidate(s) to present to the school 

committee. 

 

The meeting began with Mr. Mendez reviewing the results of additional reference calls he and Ms. Pitone made relative to 

the Hazard, Young, Attea, and Associates proposal. Of the three additional references they sent, only one had a working 

number. This reference spoke positively about the organization’s ability to complete a search quickly. 

 

Ms. Pitone then shared notes from a conversation she had with Mr. Shurtleff about the most recent high school principal 

search. She explained that she told Mr. Shurtleff that she had heard from many constituents disappointed in the outcome 

and felt it was important to address the concerns with him as he led the search process. He referenced the positive 

process hiring the SHS principal in 2017, shared that in 2021 the pool of candidates was not as deep or diverse as the 
committee wanted, suggested that the Zoom process, for both interviews and decision making, may have added 

challenges as well as hiring during the pandemic.  

 

The committee then reviewed the decision-making criteria laid out in the Request for Proposals, which states that, “At the 

conclusion of the interviews, a composite rating will be assigned to each Proposal. After review of the composite ranking 
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of the Non-price proposal and interviews, the Price Proposals will be opened and evaluated by the Somerville School 
Committee’s Chairperson or designee.” 

 

Mr. Mendez reviewed the interview scores submitted by the committee and confirmed that the Collins Center proposal 

received the highest composite score.  

 

The committee then discussed the pros and cons of each vendor. Ms. Pitone noted that Hazard, Young, Attea, and 

Associates did a good job with our prior two Superintendent searches and suggested that the group was better positioned 

to support a national search if that’s the School Committee position. Several committee members noted that Hazard, 
Young, Attea, and Associates appeared better positioned than the Collins Center to lead an inclusive needs assessment 

process, but Mr. Gorski reminded the committee that the vendor stated they had contractors to support this work but that 
it would be an additional fee and likely equivalent to what the district would pay to support the Collins Center in this 

work, as they would rely on the district’s translation services and need outreach support from the Somerville Family 

Learning Collaborative. 

 

Dr. Phillips made a motion that was seconded by Ms. Barish and amended to read, “Based on our review of proposals and 

interviews and pending a review of the pricing proposals, the subcommittee recommends the School Committee select 

the Collins Center to support Somerville's Superintendent search, recognizing that the district will need to support the 
needs assessment work." The motion passed unanimously, and the meeting was adjourned at 10am. 

 

Following the meeting, Mr. Gorski opened the price proposals and confirmed that the Collins Center price proposal was 

$12,000 less than the Hazard, Young, Attea, and Associate price proposal.  

 

Documents used: 

 

Search Firm Combined Scores.xlsx 

Interview Questions.docx 

Hazard, Young, Attea, and Associates Interview.mp4 

Collins Center Interview.mp4 

MOTION: There was a motion by Dr. Phillips, second by Ms. Barish, to accept the report of the School Committee 

Meeting for Superintendent Search Firm of October 6, October 11 and October 13 of 2022. 

 

Ms. Barish asked if Dr. Phillips could be more specific about the pricing.  

Ms. Pitone asked if the price was introduced in the meeting and could it be removed if it was not. 

 

Dr. Phillips confirmed that is was not and accepted the friendly amendment. 

 

The motion was approved unanimously via roll call vote. 

 

VII. UNFINISHED BUSINESS 

A. MASC Conference Resolution IV ( Chair Green) 

Dr. Phillips shared some of her concerns with the second whereas and the be it resolved at the last meeting, she 

suggested that Ms. Krepchin abstain on this particular resolution. 

 

Dr. Ackman noted that this is not policy binding and this committee is one of 200+ other School Committees that will be 

voting.  

 

Chair Green said unless there is a motion to give Ms. Krepchin different instructions he would consider this matter settled.  

B. School Committee Office Hours (Ms. Dion) 

Tabled. 

 

VIII. NEW BUSINESS 

A.       Superintendent Search Firm Subcommittee Recommendation 
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MOTION: There was a motion by Dr. Phillips, seconded by Ms. Krepchin to select the Collins Center to support 

Somerville’s Superintendent search. 

 

Ms. Dion wondered if there was a reason, given the previous history with HHTYA, that they wouldn’t be chosen. Dr. 

Phillips responded that given their references because some were not reachable and others were not great. The 
Collins Center received great reviews. Ms. Barish added that the HHTYA firm is very large and the two attorneys 

who responded only just began this kind of work in 2022.  

 

Chair Green was hesitant to vote for the Collins Center given their work for the Non-Union pay scale and the length of 

time it has taken. Dr. Phillips responded that different people from the firm would be doing this work. She also mentioned 

that there is always the option of doing this work in house and hire a consultant but she would be opposed to doing the 
RFP process again.  

 

Discussion ensued of the different pros and cons of the Collins Center. 

 

President McLaughlin commented on having worked with the Collins Center for the Charter Review and he believes they 

will do what we ask of them and will follow district lead. He is curious if any other firms applied. Chair Green confirmed 
that these were the only two firms with valid applications.  

 

Dr. Phillips asked for a proposal from the district of how this work should be approached. Chair Green said that this is a 

conversation that he, Dr. Curley and the subcommittee chair would have off line.  

 

The motion was called to question. 

The motion was approved unanimously via roll call vote. 

 

Chair Green announced that a process would be brought forth at the next meeting. He announced that he, Dr. Ackman 

and Ms. Krepchin would be the members of the subcommittee. 

 

Dr. Ackman Commented on the responsibility of getting out there and getting multiple applicants in the near future.  

 

Ms. Pitone requested that the discussion of the type of process the district would follow be held in open discussion.  

B. Somerville Public Schools Policy Manual 

The Following policies are being presented this evening for a first reading:  

 File AC: Non-Discrimination Policy Including Harassment and Retaliation 

 File ACAB: Sexual Harassment  

 File AC-R: Procedures for Responding to Complaints of Discrimination, Harassment and 
Retaliation  

 File JICK: Harassment of Students  

Ms. Barish Spoke to the policy changes brought forth by MASC, which are highlighted on the policies below. Three of the 

policies are already in the SPS Policy Manual; AC, ACAB and AC-R and there was a suggestion by Attorney Tobin to add 
file JICK to the policy manual. 

 

The policies will be brought back for a second reading and a vote at the next meeting. 
 

C. Children’s Cabinet Update (Ms. Barish) 

Children’s Cabinet Meeting  

October 11, 2022  

Exciting news from the Recreation Department about Teen Center activities ramping up this fall at two locations.  
1. Edgerly  

a. Somerville residents  

b. Ages 12-18  

c. M-F 2:30-8pm  
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d. Staffed structured space with games, music, television, homework computers, and more  
2. Powderhouse Committee Room (Small building at Powderhouse Circle) a. LGBTQIA-focused  

b. Ages 12-18  

c. Schedule based on programing  

d. Programing includes Art Haus and The Umbrella  

The Recreation Department is also planning field trips and special events for this age group twice per month - 

rollerskating, movie nights, tubing. Caregivers can register their teens in advance, but staff will also be equipped 
to register students on site.  
Rec. Dept. staff will be visiting all schools to do outreach about these new and re-invigorated programs. They are 

looking at partnering with DLab and the district more broadly to solicit student feedback about how they can best 
be served by these programs, and what additional spaces and activities students would enjoy.  

Somerville Partnership for Young Children continues their work of expanding access to early education and care for all 

Somerville families, getting the ball rolling on cradle to career support. The nearly $900K grant that funds this work 
was jointly applied for by Somerville Public Schools and SomerPromise. SomerPromise on the City side focuses on 

access, while the Early Education department focuses on quality, SFLC focuses on engagement, and additional SPS 
departments help with wraparound services. Right now, the group is developing MOUs to formalize relationships with 

participating providers and partners. The braided funding and collaborative approach to this work will hopefully give 

rise to a seamless system of support for families with young children. This model is something the Children’s Cabinet 
hopes to replicate in other target areas such as Out of School Time.  

Children’s Cabinet is looking at Measures of Success and considering metrics for goal areas. 1. Early Childhood 

Education and Care  
a. Kindergarten Readiness  

b. Quality of student-teacher interactions  

2. Out of School Time  

a. 3rd grade reading proficiency  

b. All-grades attendance  

3. Youth Voice/Community Voice 
a. Asking other By All Means communities for their input/best practices  

There is a Safe Routes to School working group looking at things like updating Safe Routes maps, formalizing snow 

protocol and general arrival and dismissal procedures at each school. The group includes Office of Food Access and 

Healthy Communities (formerly Shape Up Somerville) and SPS representatives.  

Finally, Cambridge Health Alliance is running a series of Mental Health First Aid trainings for district staff. There 

seems to be a lot of interest as the sessions keep filling up.  

The next Children’s Cabinet meeting will be held on Tuesday, November 8 at 11 am. 
D. Remote/ Hybrid Meeting  

Chair Green announced that the current authorization for remote meetings ends in December of 2023. Staff has been 

quite clear that remote works better for them.  His understanding is that City Council has returned back to in person and 

added that there has been higher participation for School Committee meetings remotely. He invited President McLaughlin 

to share his experience with hybrid meetings.  

 

President McLaughlin explained that only regular meetings are held hybrid, subcommittee meetings remain remotely. He 

said that for the Hybrid meetings presentations are able to happen virtually as well as public comment and constituents 

join via the City website. 

 

Ms. Pitone raised the question of the challenge of deliberation at remote meetings.  Dr. Curley spoke to the challenge of 

needing a moderator for zoom. In addition, the challenge of only being able to offer interpretation in person, the City web 

stream does not offer interpretation. 
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Dr. Phillips agreed that if remote is better for staff and families we should remain remote. 

 

Conversation ensued about the various issues with returning to in person via hybrid meetings, with the main issue being 

interpretation for constituents only being available in person through this mode.  

E. Acceptance of FY23 Grant Funds (Recommended action: approval)  

State Grants:  

FC460 – $50,000 Early College Support Grant  

HiSet - $1,500.00 for SCALE  
Federal Grants:  

Title I – FC305 - $1,121,643  
Title II – FC140 - $151,372  

Title III – FC180 - $178,138  

Title IV – FC309 - $78,608 

 

Private Grant:  

Wellington Grant - $20,000.00 for Somerville Family Learning Collaborative  

 
MOTION: There was a motion by Dr. Ackman, seconded by Ms. Pitone to accept all federal entitlement and 

continuation grants and all state continuation grants awarded to the Somerville Public Schools listed above. 
The motion was approved unanimously via roll call vote.  

F. Donations (Recommended action: approval)  

Donation Donor City, State Value Programs Donated to  

Huion KAMVAS 16 Graphics 

Drawing Tablet, 15.6"   

Laura Lieberman Somerville, MA $419 Art Department 

2006 Acura MDX and  

2008 Hyundai Sonata SE 

Herb Chambers 

Companies 
Somerville, MA TBD CTE Automotive Department  

  

MOTION: There was a motion by Dr. Ackman, seconded by Ms. Pitone, to accept with gratitude the donations listed 

above.  
The motion was approved unanimously via roll call vote. 

 

IX. CONDOLENCES 

The Somerville School Committee extends its deepest condolences to the families of: 

 

Salvatore Casparriello, Beloved "papa" of Kara Dodd, Special Educator at Winter Hill Community Innovation School. 

 
Susan Piantedosi, Mother of Paul Piantedosi Culinary Arts Instructor at Somerville High School. 

 

X. ADJOURNMENT 

The meeting adjourned at 9:23 p.m. 
 

Related documents: 

Agenda 

SHS/ CTE Presentation 

Name Change Request Process Memo 

Personnel Report 
MASC 2022 Resolution  
File AC: Non-Discrimination Policy Including Harassment and Retaliation 
File ACAB: Sexual Harassment  
File AC-R: Procedures for Responding to Complaints of Discrimination, Harassment and Retaliation  
File JICK: Harassment of Students 
           Submitted by: E. Garcia  
 

Attach Documents Starting on the next page 

https://somerville.k12.ma.us/sites/default/files/SHS%20Highlights%20SY22-23.pdf
https://somerville.k12.ma.us/sites/default/files/Name%20Change%20Request%20Process%20Memo.pdf
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